ABSTRACT

The hospia] based cmss-sectional descripti ve sind y was camied ot in Yangon
{remeral Hospital to assess the job smisfaction of dhe ZT0 mrses {mvalving 18 o 57
yers), aondocied fiom Seprember to Decembar, 2015, Simple random sampling and
s fadmimisered semi-srocmed qoestionnaires ware need for data collection. The
e o e coms isiead of socio demo graphic backgronnd, workng conditions of the
nurses and job stis faction ststement based on 6 points Likest scale scoring s ysiem.
There wes (9900%5) famale and (1.0%6) male mrses from Yangon (S0U0%G) ad from
ather places {30075y and their mmn age was (P9 E9 yeaxm). Most of them were
single and average monthly moome was hetween 100,000 and 300,000 kyats and
comiritated their moome @0 their families. Althoogh half of hem had o work exma
Jjaob for mone eaming, majority of the mrses did not get halan o herwvesn inoome and
expend e, Over half of them got diploma in morsing and (7 1.5%) of the mspondems
were ainesd mmrses. Half of them had plan for post gradmte stody and imtaresied in
climical suhjecis. Owver half of them had one o five yeurs domation of govermment
sarvice and les than foor yeas' sarviee doration in Y (GH. Main reasons for joining
the govermment service wer selfcnterst and family mflnence Lorge proportion of
them had desire o resign mainly for over wofkload Kegarding satisfoction soss,
meamn soome of job satisfadion was 123 wigh the mimimom soore of 50 and maximom
soor af 2 14 in a mnge ofsoowe of 38 o 228, Most of the respondents (62, 24) had job
satisfaction while the rest (37.8%) did not have. In #his sindy, the job satisfaction levd
was mainly associzted with dheir coremt wasd, government service doration, reson
for joiming the govemment service, spedaltes imarest for famher simdy. Job
saisfacton sthemenss of romes revealad that althongh the morses had some pos it ve
views om their professiomal life, thers wers still nmmet expechtions on oo
wonk ing ey irommeant and these opinions infloenced om their job satisBoton level



